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READING GROUP GUIDE 
About the book: 
 

Ingrid Yung’s life is full of firsts. A first-generation Chinese American, the first lawyer in her family, she’s about 
to collect the holy grail of "firsts" and become the first minority woman to make partner at the venerable old law 
firm Parsons Valentine & Hunt. 

Ingrid has perfected the art of "passing" and seamlessly blends into the old-boy corporate culture. She gamely 
banters in the corporate cafeteria, plays in the firm softball league, and earnestly racks up her billable hours. 
But when an offensive incident at the summer outing threatens the firm’s reputation, Ingrid’s outsider status is 
suddenly thrown into sharp relief. Scrambling to do damage control, Parsons Valentine announces a new 
Diversity and Inclusion Initiative, commanding Ingrid to spearhead the effort. Only she’s about to close an 
enormous transaction that was to be her final step in securing partnership. 

For the first time, Ingrid must question her place in the firm. Pitted against her colleagues, including her golden-
boy boyfriend, Ingrid begins to wonder whether the prestige of partnership is worth breaching her ethics. But 
can she risk throwing away the American dream that is finally within her reach? 

Discussion Questions 

1. Ingrid and her best friend Rachel chose two very different paths after law school:  Ingrid is poised 
to be the first female corporate partner at Parsons Valentine, while Rachel quit her own prestigious 
career years ago to stay home and raise a family.  What do you think each woman thinks of the 
other’s choices?  And how does this influence their friendship? 
 
2. At Ingrid’s first meeting with client Ted Lassiter, he mistakes her for the paralegal, and assumes 
that Justin is the attorney.  Have you ever experienced a similar scenario and how did you handle it?  
What do you think of Ingrid’s and Marty Adler’s responses to the incident?  
 
3. Early in the novel, we learn about a childhood memory in which Ingrid’s family experiences 
discrimination while on a trip to New York.  How do you think this experience drives Ingrid’s choices 
and identity as an adult? 
 
4. How does being Chinese-American seem to influence Ingrid’s behaviors and actions at work?  
How has your own cultural or family upbringing affected a professional or personal choice you’ve 
made?   



 
 

 

 
5. Ingrid makes a lot of assumptions about people around her:  Murph, Justin, Cameron Alexander.  
Is this fair?  Is it right for her to assume that others at the firm feel comfortable all the time in their own 
skin?  Hasn’t everyone had an “A-1 steak sauce moment”?   
 
6. Was the rap parody at the firm outing handled effectively?  Should the lawyers who performed the 
skit have been held accountable? 
 
7. As a young Parsons Valentine lawyer, Ingrid tries to differentiate herself from Zhang Liu, the 
“other” Asian American associate. Why? Is this fair? Do you think Ingrid had any responsibility to 
Zhang Liu to act or respond differently? 
 
8. Ingrid tries to seek out Ellen Chu Sanderson, but is rebuffed. Why? Was it fair for Ingrid to expect a 
different reaction? How much of an obligation do we have to "mentor" or "sponsor" those who come 
after us? 
 
9. Ingrid has perfected the art of “passing” – that is, seamlessly blending into the particular corporate 
culture at Parsons Valentine.  How much has Ingrid had to “assimilate” into white male corporate 
culture, if at all?  Is it always necessary to try to “pass” in order to achieve career success?  Or is it 
ever possible to remain an “authentic” self while succeeding in this type of corporate environment? 
 
10. Professor Tanaka tells Ingrid:  “Sometimes, Ingrid, in the grander scheme, it behooves us 
to do certain things not because we want to, but because we are among the very few who can.”  Do 
you agree with this statement?  Just because someone can, does it follow that she must? 
 
11. Ingrid acknowledges that she, Rachel, and their peers are all extremely privileged women 
with many opportunities, but yet they have “not quite figured out how to have It All.  At least not All at 
the Same Time.” Do you agree with this statement?  Is it really possible to Have It All?   
 
12. Ingrid tells Murph: “The reason you’ve never dated any smart, successful women before is 
that you can’t handle it.  You can’t stand the idea that a woman might be better at this than you.”  Is 
she right?  
 
13. Upon leaving the firm, Ingrid blames herself for being “duped.”  She says: “I had happily 
held out my hand and allowed myself to be led, like Hansel and Gretel, down the path, stupidly 
following the bread crumbs all these years, and now I had absolutely nothing to show for it.  I had 
completely bought into the myth of a meritocracy.” Do you agree that meritocracy is a myth?   
 
14. Ingrid ultimately rejects a comfortable and cushy job offer from SunCorp and instead 
chooses a professional path that she finds “both liberating and terrifying in equal parts.” Would you 
have made the same choice in her shoes? 
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